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Revision History:
January 2024:
Objectives – Equality Standard for Sport has been replaced by the Moving to Inclusion Framework
Policy – WOA policies are now in place and therefore reference to BOF policies have been removed
Implementation – BOF introduced the British Orienteering Trans Competition Policy in Dec 2023 replacing the previous Transsexual People Participating in Orienteering Competitions policy. A link to this policy has been added and the Appendix containing the old policy removed.

Objectives
• The Welsh Orienteering Association (“WOA”, “we”, “us”, “our”) is fully committed to the principles of equality of opportunity and is responsible for ensuring that no volunteer, member or participant (together  ‘stakeholders’) are unlawfully discriminated against because of age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex and sexual orientation (together ‘protected characteristics’)
• WOA will encourage affiliated clubs to adopt and demonstrate their commitment to the principles set out in this Equality Policy 
• WOA is committed to making orienteering an activity that is open to anyone who wishes to take part, in whatever capacity. The UK Sports Councils Moving to Inclusion website provides resources and support for organisations moving towards a more diverse, inclusive and socially responsible sector. 
Policy
 WOA is committed to treating all people fairly and providing equality of opportunity. We aim to ensure that all people irrespective of age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex and sexual orientation have a genuine and equal opportunity to participate in orienteering at all levels and in all roles. This includes participants, volunteers and spectators. WOA is required by law not to unlawfully discriminate against its stakeholders and recognises its legal obligations under, and will abide by the requirements of, the Equality Act 2010, any equivalent legislation or later amendments in UK jurisdiction. WOA will not allow any unlawful discrimination (either direct or indirect), harassment, bullying or victimisation (definitions as of Equality Act 2010). WOA regards discrimination, harassment, bullying or victimisation as serious misconduct. All complaints will be taken seriously and appropriate measures including disciplinary action may be taken in line with the Welsh Orienteering Association’s Disciplinary policy and Complaints and Grievance policy. WOA considers that foot, mountain bike and ski orienteering are gender-affected activities under the Equality Act 2010.
Implementation
The Welsh Orienteering Association’s committee is responsible for ensuring that this Equality Policy is implemented, followed and reviewed when appropriate and breaches of the policy are dealt with appropriately and in line with the Complaints and Disciplinary and Grievance policies and procedures. The Chairman has overall responsibility for the implementation of this Equality Policy. The Welsh Orienteering Association will: 
• Regularly review this Equality and Inclusion Policy to ensure continuing compliance with relevant legislation and where possible, good practice.
 • Formalise, monitor and review WOA’s selection criteria and procedures for representative squads and teams in relation to participation to ensure people are treated solely on the basis of merits and abilities with support and adaptations made as necessary
 • Meet its obligation to make training opportunities available to WOA members and volunteers.
 • Promote this policy and commitment to it to all members, volunteers and participants via the WOA website
• Require members, volunteers and participants to respect, act in accordance with, and thereby support and promote the spirit and intentions of this policy
• Eliminate the effects of prejudice against any group by adopting a planned approach to removing barriers which create inequality or discrimination
• Make every reasonable effort to prepare, produce and market materials that are produced by WOA appropriate for all persons in respect of language, format and style and support clubs affiliated to WOA to do the same
• Modify any existing rules and regulations of policies and procedures developed by WOA that may inhibit the inclusion of any groups, provided this does not result in the deterioration of equality required by the Welsh Orienteering Association.
• Work with any transgender athlete looking to participate in orienteering. The British Orienteering Trans Competition Policy deals specifically with this matter.
• Support clubs to adopt a planned approach to taking positive action towards groups which are currently under-represented as volunteers, membership, and orienteering in general
Monitoring & evaluation
• This policy will be reviewed as part of the WOA’s policy review schedule (once developed)
• The Welsh Orienteering Association will regularly monitor and evaluate the policy, practices, procedures and operations and inform members, participants and partners of their impact and of any resulting recommendations.
The Welsh Orienteering Association regards discrimination, harassment or victimisation as serious misconduct and likely to bring the sport into disrepute. Thus, any complaint on any of these grounds against members, participants or other persons will be dealt with under the Welsh Orienteering Association’s Disciplinary policy and Complaints and Grievance policy.

Acknowledment
The Welsh Orienteering Association acknowledges that this policy is closely based on the British
Orienteering policy Equality & Inclusion.
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